
 

 

Thank you for your request for further details of the position of Sports Graduate 

To find out more about the school, please visit www.stmaryscambridge.co.uk   

St Mary’s School, Cambridge is committed to safeguarding and promoting the welfare of children 

and applicants must be willing to undergo child protection screening, including references from 

previous employers, and an enhanced Disclosure and Barring Service check. Applicants must be able 

to work in the UK (compliance with Sections 15-25 of the Immigration, Asylum and Nationality Act 

2006, eligibility to work in the UK).  Interviews will be conducted in person, and they will explore 

candidates’ suitability to work with children.  

All positions within the School are exempt from the provisions of the Rehabilitation of Offenders Act 

1974. All applicants must therefore declare all previous convictions and cautions, including those 

which would normally be considered "spent" except for those to which the DBS filtering rules apply. 

A failure to disclose a previous conviction (which should be declared) may lead to an application 

being rejected or, if the failure to disclose is discovered after employment has started, may lead to 

summary dismissal on the grounds of gross misconduct. A failure to disclose a previous conviction 

may also amount to a criminal offence. It is unlawful for the School to employ anyone who is barred 

from working with children. It is a criminal offence for any person who is barred from working with 

children to attempt to apply for a position at the School. 

If you wish to apply for the post, please complete the application form in full. Parts 5 and 6 must 

show a complete history of employment and should continue on a separate sheet if necessary. 

Please email to jewing@stmaryscambridge.co.uk or post to: 

Mrs Jackie Ewing 

Head of PE 

St Mary’s School 

Bateman Street 

Cambridge 

CB2 1LY 

 

If you have any queries, please email hr@stmaryscambridge.co.uk 

 

 


